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D. COMMUNICATION OF FEELINGS was 
poor. We did not listen and 
did not understand feelings. 
No one cared about feelings. 

E. AUTHENTICITY was missing. 
We were wearing masks. We 
were being phony & acting 
parts. We were hiding our 
real selves. 

F. ACCEPTANCE OF PERSONS was 
missing. Persons were re-
jected, ignored, or criticized. 
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were proud, fat, & happy, 
just coasting along. Our 
meeting was irrelevant; 
there was no apparent a-
greement. 

MIDCAREER: Evaluation Form #14  Elliott #1I2 
Name (optional) 	 Year 	 

Check the number on the rating scale that corresponds to your evaluation of the group 
in each of the following categories. For example, if you feel that responsible par-
ticipation was lacking, check 1; if you feel that responsible participation was pre-
sent, check 7; if you feel that the responsible participation of the group was some-
where in between, check an appropriate number on the scale. 
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A. RESPONSIBLE PARTICIPATION was 
lacking. We served our own 
needs. We watched from out-
side the group. We were 
"grinding our own axes." 

B. LEADERSHIP was dominated 
by one or more persons. 

A. RESPONSIBLE PARTICIPATION 
was present. We were sensi-
tive to the needs of our 
group. Everyone was "on 
the inside" participating. 

B. LEADERSHIP was shared a-
mong the members according 
to their abilities and 
insights. 

C. COMMUNICATION OF IDEAS was 
good. We listened and un-
derstood one another's i-
deas. Ideas were vigorously 
presented & acknowledged. 

D. COMMUNICATION OF FEELINGS 
was good. We listened and 
understood and recognized 
feelings. Feelings were 
shared and accepted. 

E. AUTHENTICITY was present. 
We were revealing our hon-
est selves. We were engag-
ed in authentic self-reve-
lation. 

F. ACCEPTANCE OF PERSONS was 
an active part of our give-
and-take. We "received one 
another in Christ," recog-
nizing & respecting the u-
niqueness of each person. 

G. FREEDOM OF PERSONS was en-
hanced and encouraged. The 
creativity and individual-
ity of persons was respect-
ed. 

H. CLIMATE OF RELATIONSHIP was 
one of mutual trust in 
which evidence of love for 
one another was apparent. 
The atmosphere was friend-
ly and relaxed. 

I. PRODUCTIVITY was high. We 
were digging hard & were 
earnestly at work on a 
task. We created and achiev-
ed something. 
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