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GROUY SKILLS: "STYLE"™ A5 A FALTOK IR GROUP LIFE.. -.»c;oatcoc osooeoowtlliﬂ Ellfott

1. “hat i{s my iuterpersonal siyle as I/others pereeive 1t in thie group? Sece A-Dy
the digoiributive model (below).

L

EXPLANATION:

A: emotionally exganqixg, isw=laovel social sanction (fear of "What will the
othere think of mel":(devire for "What should I do sc the others will think
well of me?")}, Here fle relative freedom from criticism/compliment, "free®
here being a neutral term, i.e. leaving open in the particular situwation
whether 1 shauld be free of or bound by a particular eocial sanction {(life-
style, custom, law, rule, configuration of relationship, set of expectstions).
But "ireedow™ also in this good sense: from the neurotic or ignorant need to
impose one's style on the others {since humana so differ in basic etyle, for
genetic~hiscorical-social-volitional reasous).

8: uptiaht, leaving open whether in this situattion that’s gucd or bad (and also

Lusving open the possibility that this le a valle life-sivie, &s in the Sisic

philosapter).

“If you can’t ssy something uice about & persen den’i say anything.” Thinke

ing-speaking-relalag limited to the positive, the affimmative, the compli-

mentary ipassive and active)s The wellksnown Waspy formula for intrapogchic
alienation of gttention=conacicusnsss from the emotions, guaranteerlng inau-
thentic human relations, the "keep the 1id on style of hswillag problems

{avoiding conflict), and the fnevitable explosions (often_cruel).

D: often the aituation when "U" explodus<-foilowed by oscillation between "C"
and "B, Dominantly negaiive.

2, What is our group®s siyle (A=B)?

3. What are the varigbles in this situation?
«cwMy personality type
anv0thers? porsonglity typesz
esuctt group’s domicant life=-siyle
ceotite evert fvself (the situatfon we®re addressing)

4o whet methods of reslitp~testing should we use 1n this situation?

5. Situaionsl sdaptation: Should ILlwe Hebaye differsnrly frvom my/ar "oormel)' bere?
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