
Drug and Alcohol Abuse Prevention Program 

All Ottawa University students and employees regardless of the campus location at which they are 
enrolled or work are expected to abide by the University’s Code of Conduct and Ethics.  This Code is 
published in the student handbook for The College in Ottawa as well as the student handbook for the 
adult campuses. These handbooks are available on the University’s website www.ottawa.edu. The Code 
requires, in part, all members of the University community “…to sustain the highest ethical standards of 
the University, and of the broader communities in which it functions.” The Code of Conduct and Ethics is 
the “umbrella policy” under which all other University policies are enforced. 

The Student Handbook written for the residential campus in Ottawa, Kansas cites the following policies: 

“Ottawa University is a dry campus. University policy prohibits the possession, consumption, being under 
the influence of, or providing of beverages containing alcohol or the possession of alcoholic beverage 
containers, whether full or empty, on property owned or supervised by the University or at University 
functions.”   Any inappropriate behavior resulting from the use of alcohol is also prohibited. No 
University funds may be used to purchase alcohol. “Any person, regardless of age, found in violation of 
the alcohol policy is subject to University disciplinary action…” 

“The possession, use, sale, manufacturing, or distribution of illicit drugs and/or drug paraphernalia is a 
violation of the law and is prohibited. Disruptive or disrespectful behavior, property damage or personal 
harassment as a consequence of illicit drugs or controlled substances is strictly prohibited. Any person 
found in violation of this policy will be subject to University disciplinary action…and will be reported to 
the appropriate local, state and Federal authorities.” 

The University’s adult campuses operate under the University’s Code of Conduct and Ethics as well as 
the requirements of their commercial landlords and of applicable state and federal law. 

Ottawa University annually distributes a written document to each current student and employee which 
includes the University’s standards of conduct related to alcohol and illicit drugs; applicable legal 
sanctions; available counseling, treatment, rehabilitation or reentry programs; and the University’s 
sanctions for violation of these policies.  New employees and new students entering the University are 
given a written copy of this document.  

 

http://www.ottawa.edu/

